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1. Mission statement 

1.1. We will promote a professional environment, which is inclusive and aware of the different 

needs, aspirations and contributions of each individual member of the Institute, and will encourage 

and support this diversity to reflect the society in which we work. 

1.2. We will provide a framework that will help support our commitment to equality and diversity, 

and enable progress to be made towards our goal of respecting, valuing and celebrating the 

strengths of a diverse profession and workforce. 

1.3. We are committed to the implementation of this policy in the provision of educational and 

vocational training and in our Continual Professional and Personal Development programme. We will 

work towards developing the Institute as a model of good practice on equality and diversity issues 

and promote and support this policy through all appropriate channels. 

2. Scope 

2.1. This policy applies to all our activities as a representative body, employer, service provider and 

educational establishment and relates to inappropriate conduct on the grounds of race, gender, age, 

disability, sexual orientation, religious, ethical or political belief, social, economic, family and 

educational background, nationality, and faith. 

3. Aims 

3.1. We ensure that all employees and representatives have equal access to opportunities to 

develop and maintain skills and competencies to enable them to play their part in promoting 

equality within the organisation but will continue to expect appointments, promotions, or any other 

opportunities to continue to be based on merit, ability and relevant expertise. 

3.2. We will work towards ensuring that Council, the Board, Branch Executive Committees and any 

such representative bodies within the Institute reflect and represent the diversity of the 

membership in the profession. 

4. Objectives 



4.1. We will provide staff and members of the Institute with opportunities to develop and maintain 

skills and competencies so that they have the knowledge and confidence to deal with equality and 

diversity issues in an inclusive and robust manner. 

4.2. We recognise that discrimination may lead to inequalities and disadvantages that impact on the 



Chief Executive of the Institute or the Lead Officer for Equality and Diversity is informed of any 

instances of inappropriate behaviour, as outlined in 5.7 below. 

5.7. We will not tolerate discriminatory behaviour, victimisation or harassment in any of its forms by 



8.7. Indirect Discrimination occurs when the effect of certain rules or conditions or practices 

imposed has an adverse impact disproportionately on a particular group or individual. 

 

8.8. Impact assessment is a systematic way of finding out whether an existing or proposed policy or 

function affects different groups differently. 

8.9. Impact Needs/Requirement Assessment (INRA) reviews all existing policies and procedures, and 

looks at adverse impact as well as the unmet needs of a policy regarding all equality areas. 

8.10. Policy = 'Equality and Diversity' Policy 

8.11. Positive Action in employment. The Race Relations Act does not allow positive discrimination, 

in other words an employer cannot try to change the balance of the workforce by selecting someone 

mainly because he or she is from a particular racial group. However employees and others can take 

positive action to prevent discrimination or to overcome past discrimination. Where over the 

previous twelve months no one from a particular racial group or only a few people from that racial 

group have been doing a certain type of work then it is lawful to offer training and/or support only 

for people from that racial group to encourage people from that racial group to apply. The aim of 

positive action is to ensure that people from previously excluded groups can compete on equal 

terms with other applicants equally. 

8.12. Victimisation occurs if you have been singled out for punishment or less favourable treatment. 

Should you have any queries, comments or issues regarding this policy please send them to 

loequalities@tsi.org.uk 
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